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Type of educational activity: Lecture, Practise Recommended

semester: ST
Scope of educational activity (in hours):

Weekly: 1/1 Number of credits: 3

For term of study: LS 30,30/,24 Study grade:

Master
Method of educational activity: Combined

Recommended

semester Study programme

l.year ST Law (YDSMgr-PR)

Underlie subjects:

Conditions for passing the course:
Method of evaluation: Completion by taking an examination

Continuous evaluation:

Final evaluation: The course is completed by an exam, which consists of the following parts:
- 10 % self-assessment of the student (with justification) - max. 10 points;

- 25 % seminar paper during the teaching period of the term - max. 25 points;

- 65 % a written exam - max. 65 points.

To pass the exam the student needs to get at least 10 points for the seminar paper.

Evaluation: A: 100-91; B: 90-81; C: 80-71; D: 70-61; E: 60-51; FX: less than 51 points.
Finished: By exam.

Learning outcomes:

The aim of the course is to build on the knowledge gained in the previous courses, especially in the field of labour law and European law and to
deepen them with an international and European aspect. After completing the course, the student is able to explain intersectionally the issue of the
studied field, identify sources of international and national labour law, including case law, and creatively apply the acquired knowledge in solving
problem tasks. By mastering the basic sources, the student acquires the skill to look for them and then further educate themselves in the subject.

Schedule of subject:

1. International Labour Organization.

. Council of Europe labour law.

. Fundamental rights and freedoms in the law of the European Union, the right to free movement of workers.
. Anti-discrimination law of the European Union.

. Legislation on atypical relations in labour law.

. General employee protection.

. European Union law governing business transfers, collective redundancies, insolvency of the employer.
. Occupational safety and health protection, protection of special categories of employees.

9. Legal regulation of working hours and holidays.

10. Temporary posting of staff within the European Union.

11. International private law.

12. Collective labour law.
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Recommended reading:

Basic recommended literature:

Universal Declaration of Human Rights.

International Covenant on Civil and Political Rights.

International Covenant on Economic, Social and Cultural Rights.

Constitution of the International Labour Organization.

The European Convention on Human Rights.

European Social Charter (revised).

Treaty on the Functioning of the European Union.

Charter of Fundamental Rights of the European Union.

Secondary sources of EU law governing the free movement of workers, employment relations in the provision of services, the right to equal
treatment, health and safety at work, social protection of employees and collective labour relations.

Other recommended literature:

BARANCOVA, H. Pracovné pravo Eurépskej tinie. Ist ed. Bratislava: Sprint 2, 2016. 656 p. (Juristika). ISBN 978-80-89710-25-6.
BARANCOVA, H. Prava zamestnancov Eurépskej tnie. Ist ed. Praha: Leges, 2016. 396 p. (Teoretik). ISBN 978-80-7502-117-5.
BARANCOVA, H. et al. Slovenské pracovné pravo. 1st ed. Bratislava: Sprint 2, 2019. 663 p. (Juristika). ISBN 978-80-89710-48-5.

KRIZAN, V. (ed.). Pracovné pravo Eurdpskej tnie: dokumenty. 1st ed. Krakow: Spolok Slovakov v Polsku - Towarzystwo Stowakéw w Polsce,
2015. 400 p. ISBN 978-83-7490-819-1.

KRIZAN, V. (ed.). Pracovné pravo Rady Eurdpy: dokumenty. 1st ed. Krakow: Spolok Slovakov v Pol'sku - Towarzystwo Stowakéw w Polsce,
2015. 72 p. ISBN 978-83-7490-820-7.

KRIZAN, V. (ed.). Medzinarodné pracovné pravo: dokumenty. st ed. Krakow: Spolok Slovakov v Pol'sku - Towarzystwo Stowakow w Polsce,
2015. 388 p. ISBN 978-83-7490-821-4.




Language requirements: Slovak

Notes:

Student's workload: 75 hours

Combined study (Lectures, seminars, consultations): 24 hours

Study for seminars, study of received materials and documents in Moodle (individual study): 24 hours
Preparation of a seminar paper: 25 hours

Preparation of a self-evaluation: 2 hours

Course evaluation:
Assessed students in total: 2

A B C D

FX

50% 0% 0% 0%

0%

50%

Lecturers:
doc. JUDr. Viktor Krizan, PhD., lecturer, examiner, instructor

Date of last change: 01.09.2026

Approved by: prof. PhDr. JUDr. Tomas Gabris, PhD., LLM., MA




