Name of university, Name of faculty: Trnava University

Faculty of Law

INFORMATION SHEET OF THE SUBJECT

Code: XNMP KADP Name: Anti-discrimination Law Clinic

Cover: Department of International Law and European Law
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Method of educational activity: Combined
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3.year WI  [Law (XDSBc-PR)

Underlie subjects:

Conditions for passing the course:
Method of evaluation: Completion by a continuing assessment

Continuous evaluation: Conditions for passing the course: written exam, which consists of developing a case study. In developing a case study, the
student demonstrates both theoretical mastery of the curriculum and the ability to practically apply the learned knowledge to a specific case.
Students are guided in seminars to solve practical tasks. Information and materials for preparing for the exam are published in Moodle.

Evaluation: A: 100%-91%, B: 90%-81%, C: 80%-71%, D: 70%-66%, E: 65%-61%, FX: 60%-0.

Final evaluation: Completion by a continuing assessment

Finished: By ongoing evaluation.

Learning outcomes:

After completing the course of Anti-discrimination Law Clinic, students will be able to:

- explain the application of anti-discrimination law in the European Union and in the Member States of the European Union,

- identify the powers of institutions, assess specific life situations and their possible connotations with anti-discrimination legislation,
- formulate conclusions regarding a possible violation of the principle of equal treatment,

- combine knowledge of the concepts of discrimination with practical situations,

- assess and understand the content of legal regulations,

- identify and analyze practices that result in a violation of the principle of equal treatment and classify the severity of their violation,
- search for and apply the established case law of the Court of Justice of the European Union in cases where the application of the principle of equal
treatment occurs,

- critically analyze, interpret and apply the norms of anti-discrimination law,

- identify situations where they are applied in the implementation of legal relations,

- communicate and legally argue their own considerations and solutions to specific situations.

Schedule of subject:

1. Introduction to anti-discrimination law — protection of the principle of equal treatment in the European Union and the Slovak Republic.
. Definition of discrimination.

. Objectives, significance and functions of anti-discrimination legislation.

. Institutional system for the implementation of the prohibition of discrimination.

. Concepts of discrimination.

. Discrimination in the field of employment and harassment, equal pay for equal work.

. Permissible different treatment.

. Temporary compensatory measures.

9. The concept of diversity and its importance in society.

10. The role of the Court of Justice of the EU in the field of interpretation and application of anti-discrimination law.
11. Burden of proof in anti-discrimination disputes.

12. Examples from practice showing discrimination.
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Recommended reading:
Basic recommended literature:
MATEJKA, O. et al. Antidiskrimina¢ny zdkon: komentar. 1st ed. Bratislava: Wolters Kluwer, 2017. 118 p. (Comments). ISBN 978-80-8168-641-2.

Language requirements: Slovak

Notes:

Student's workload: 75 hours

Combined study (C, K): 24 hours

Case study elaboration: 21 hours

Study of materials in Moodle and preparation for the exam: 30 hours




Course evaluation:
Assessed students in total: 115
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